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Transnational Collaboration
and Lifelong Learning:
Looking back - looking forward
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Background

* Position paper
* Wind of change

* Provide a framework and sustained intervention on research-
led education in a digital age -paying attention to the
changing role and diverse profile of modern universities.
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Key Themes

The Future is not and must not be all digital

Research led universities must lend their
ive strengths to lifelong learning

Pedagogic innovation must be accelerated to
educate for continuous change and disruption

We must move beyond red tape to develop
enabling poli exible regulatory

SWQ Kticulate the value added of

wternational) collaboration

We must invest in the sustainability of
pedagogic innovation

The Guild

of European Research-Intensive Universities




Reasons for non-participation (% of adults who wanted to participate but did not)

Issues to debate

OECD, 2019

Balancing student study | I I I l
and work/job insecurity; . . -y

Shortage of time - Lack of financial ~ Shortage of time - Incunvenlenttlme or Lack of employer Unexpectad evenls Lack of
work related resources family related place support prerequisites

H E a n d i n d u St ry 4 . O ; Note: Average of OECD countries participating in PIAAC.

Source: PIAAC data (2012, 2015).

Multiple resilient barriers;

[ Group 1 M Group 2 @ Group 3

Don't know what would be useful

N e e d fo r a d ive rs e Never been good at studying
learning landscape. syt 0

Threat to leisure

Family commitments

Job commitments

Cedefop, 2004

No obstacles
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Note: Group 1 = highly educated people with a high-level job; !

Group 2 = low-educated people with a low-level job: of European Research-Intensive Universities
Group 3 = low-educated people without a job.




Reasons for non-participation (% of adults who wanted to participate but did not)

Issues to debate

Balancing student study | I I I l
and work/job insecurity; . . -y

HE and industry

OECD, 2019

Shortage of time - Lack of financial ~ Shortage of time - Incunvenlenttlme or Lack of employer Unexpectad evenls Lack of
work related resources family related place support prerequisites

Note: Average of OECD countries participating in PIAAC.
Source: PIAAC data (2012, 2015).

[ Group 1 M Group 2 @ Group 3

Don't know what would be useful
Never been good at studying
Considering oneself as too old
Threat to leisure

Family commitments

Job commitments

Cedefop, 2004

No obstacles
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Group 1 = highly educated people with a high-level job; !

Group 2 = low-educated people with a low-level job: / of European Research-Intensive Universities
Group 3 = low-educated people without a job.




Issues to debate

BUT
e Lifelong learning —alternative/flexible pathways — not new;

 Educating for the future;

Universities need to train for a mindset—creativity—problem-
solving attitude rather than either predicting a future that will
constantly change or narrowly focusing on skills for jobs.
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Zooming in on micro-credentials

* H ere to Stay or a(n Oth e r) fa d? A micro-credential is a proof of the learning out-
Ar] d Wh at's N ew? comes that a learner has acquired following a short

learning experience. These learning outcomes have

. been assessed against transparent standards.
 HE/EdTech collaboration

. . The proof is contained in a certified document that lists
pOSSl b | e/C esira b | e? the name of the holder, the achieved learning outcomes,

the assessment method, the awarding body and, where

° Red u Ci N g NO | |St| C ed u Cati on tO applicable, the qualifications framework level and the

credits gained. Micro-credentials are owned by the leam

tl‘aining? Undermining the role er, can be shared, are portable and may be combined

into larger credentials or qualifications. They are under

Of un ive r5|t| es to serve th e pinned by quality assurance following agreed standards.
societies of the future?

European Union, 2020

* What policy changes are
necessary?
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of European Research-Intensive Universities




Leading pedagogic change

@ Pearson

Meeting the expectations
of Gen Z in higher ed

Many young people have never known a time when the internet
was not part of their lives. For these digital natives, technology is
neither an opportunity nor a barrier; it seamlessly integrates into
their everyday experience.

In a recent survey of 2,588 people in the US aged 14-40, Pearson
explored attitudes, preferences, and behaviors around technology
in education, identifying some key similarities and differences
between Generation Z (ages 14-23) and millennials (ages 24-40).

Examining the differences between these generations can help
us better understand the future of learning.

Gen Z and millennials both acknowled

Gen Z are less likely than millennials to see

because Gen Z already takes it for granted.

59% of Gen z and
66% of millennials

believe technology can transform
the way college students learn
in the future.

Regardless of differences, a majority of both Gen Z and millennials
are generally positive about the future of technology in education.

54% of Gen z and
53% of millennials
say that technology can greatly enhance

the college learning experience.

. Millennials, including older segments
tech as transformative in education, possibly
* need more flexibility, are more likely
* to prefer online methods of learning.

who are in different life stages and

: 44% of millennials
: prefer online courses with

* video lectures.

I (32%of Gen2)

36% of millennials

prefer eText.
1 (25% of Gen Z)

OECD/France International Conference
Higher Education to 2030:
What Futures for Quality Access in the Era of Globalisation?

Conférence internationale OCDE/France
L’enseignement supérieur a I’horizon 2030 :
acces. aualité et mondialisation

THE CLASSROOM OF THE FUTURE
WILL LEARN ABOUT INDIVIDUAL
STUDENTS OVER THE COURSE OF
THEIR EDUCATION AND HELP

THEM MASTER THE SKILLS CRITICAL
T0 MEETING THEIR GOALS

- T
THE CLASSROOM WILL CREATE .I
A SYLLABUS BASED ON INDIVIDUAL g \h
LEARNING STYLE AND PACE. ~—
NOT ON AN ARBITRARY TEACHING

L s s000000e [332]
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THIS SYSTEM WILL LEVEL THE PLAYING FIELD BY
ENSURING THAT BARRIERS TO EDUCATION BECOME

In five years,
the classroom
will learn you.

re Scenarios for
v Education

‘HD narios sur ’avenir
nement supérieur

Gt
(

LESS OF A FACTOR FOR SUCCESS s
- o A ®
A -~

A SYSTEM FUELED BY SOPHISTICATED
ANALYTICS OVER THE CLOUD WILL HELP

TEACHERS IDENTIFY STUDENTS WHO ARE A\
MOST AT RISK. PREDICT THER RoADBLOCKS \. /)7
IND THEN SUGGEST NEASURES TO HELP 0" \
THEM OVERCOME THEIR CHALLENGES /
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Framework

How can we achieve this level of educational
change

(Re)imagining
Policy Tools - Research-
led Education

. Resource and ‘

Recognition The Guild

of European Research-Intensive Universities







Join the conversation: Seminar series

Reimagining research-led higher education: how to build standards that
help, not hinder?- 23 SEPT (Aarhus University) Registration opens soon

Matching international students interests and national labour-market needs.
States’ and universities’ strategic aims and practical actions (University of
Tartu)

From Bologna to Bologna and Beyond (University of Tiibingen
' The gm:er&il\éulni\lrg

of European Researc




The Guild seminar series:
Transnational Collaboration and Lifelong
Learning: Looking back - looking forward

29 June 2021

Koen Nomden, European Commission, DG EMPL
Team leader “Transparency of Skills and Qualifications”

Klara Engels-Perenyi, European Commission, DG EAC
Policy Officer « Higher Education »



WHY?

* Green transition

* Digital transition

* Lessons from
COVID-19 (digital,
health, resilience)

* Recovery (high
unemployment)

20% underperforming
pupils

60 million low qualified
adults

44% population without
basic digital skills

EU real GDP growth 2020:

8.3% (Commission summer
forecast)

EU 27 unemployment: Aug
2020 7.4%

13



HOW? — OBJECTIVES

* 50% of adults take part in learning (60 %
in 2030)

* 30% of low-qualified adults take part in

learning EU level

* 20% of unemployed people with a recent objectives

learning experience

* 70% of adults have at least basic digital
kills (80 % in 2030)




European Pillar of Social Rights
& Action Plan Education, training, lifelong learning for all

uropean

European 1 e e A3 Industrial
Green Deal Lenston - , and SME
trategies
Digital
Decade Digital European Europgan
Education Research Education
Action Plan Area Area

Lifelong guidance .



Skills Agenda — BUILDING BLOCKS

2. Strengthening skills intelligence

1. A Pact for Skills including
upscaling sectoral

Blueprints Joining
forces

9. Individual learning
accounts

10. Micro-credentials

11. Europass
Tools for
lifelong

3. National Skills Strategies and learning

N o w oA

. Skills for Life

Public Employment Services

Recommendation on VET
European Universities 12.Framework to unlock
Skills to support twin transitions Mf—:'mbe.r States’ and.

. STEM graduates, Unlocking pr!vate Investments in
entrepreneurial and transversal skills investment skills



PACT FOR SKILLS

Upskilling and
reskilling of
people of
working age

Apprenticeships

All types of
skills

Large scale partnerships

* Major players in industrial ecosystems

* Public authorities

» Concrete investments in upskilling opportunities for employees
In the company and in a whole value or supply chain

National/regional/
local partnerships

« Employers

* Public authorities

» Stakeholders e.g. VET
providers, PES, social
partners

 Sectoral or regional
focus on upskilling

Social
Partnhers
Arrangements

Tripartite
agreements focus
on upskilling and

reskilling

Commitments

« Companies

 Stakeholders

« Commit to
provide quality
upskilling
opportunities




Structural shortages of digital skills in EU

500.000 Big data analysts

1 out people inthe \{
w workforce have “low” “%»"’ 300.000 Cybersecurity experts
levels of digital skills New profiles emerging (cloud

architects, Al and HPC)

~mm || 4  64% companies report difficulties in recruiting Information and
A &%-WI=A Communication Technology (ICT) specialists

18



Targets for the EU Digital Decade

o0 80% of the European population
with at least basic digital skills ;

o 20 million of ICT specialists,
including data specialists ;

o0 75% of European enterprises
have taken up cloud computing GOVERNMENT
services, big data and Artificial
Intelligence ;

o More than 90% of European BUSINESS
SMEs reach at least a basic level
of digital intensity.
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Individual learning accounts (ILAs): Policy
challenge

throughout working life-
but , in
articular for groups that do not receive sufficient support
rom an employer

»4 in 10 workers in atypical forms of work
»Increasing number of labour market transitions

» Multiple barriers to participation, financial & non-financial
(costs & time constraints; lack of motivation and incentives)

> Need to



ILAs: Possible building blocks of the
initiative

v'Cost sharing and mobilisation of additional skills investments

v'Target group for individual training entitlements and autonomy in
spending them

v'Guidance and outreach to low-qualified adults

v'Quality and labour market relevance of the training offer
v'Validation of non-formal and informal learning

v'Tackling time constraints of training



europass

Europass components

European Union

LeaminEurope  WorkinEurope | Findajob  Finda

@ ve - Mylbey  Myskls  Mylnerests

Opportunities for you W see My Favo.

=]

Jobs

Marta Cristina Oliveira da Figueira Coming sean: Job suggestions by EURES, tailored 1o your profile

English Courses
oxl @ 0% @ @
Designer (Staatich
. Assistent (Staatich_.
Federal Goverment Federal State Federal Govemment Federal State
Coordination Point (B-LS DOR) Coordination Point (B-LKS DUF),
.
View full profile My Skills © Add new skills My Interests © Add new inten
Create a CV condense information @ Fashion, interior and industrial design
Create a cover letter Microsoft Visual G++ @ Germany
My Library Java (computer programming) @ Advise customers on audiovisual equipment it

E-Portfolio

Www.europass.eu

KNOWLEDGE INNOVATION
CENTRE

CERTIFICATE OF EXCELLENCE

Europass Bear

can think critically and
demonstrate a critical..

Jan 1, 1970

Europass Digital
Credentials

europass LeaminEurope Workin Europe  About Europass. Contact Us

© Create CV

© Create Cover Letter

europass

Take the next step

“Your free, personal tool for leaming and working in
Europe

Create your free Europass

9]
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The new Europass

1 2 3 4
e-Portfolio My Skills My Interests @ Opportunities
« My Profile * Reflect on your « Career goals « Jobs
« CV editor skills . Learning goals » Courses
+ Cover letter editor T gacumentyour . Mobility . Skills intelligence
My Library * Other information

 Self-assessment
tools



A European Approach to Micro-Credentials

A joint initiative of
European Commissioners

Mariya Gabriel and Nicolas
Schmit

European Skills Agenda

Achieving a European
Education Area by 2025

Digital Education
Action Plan




Working definition

A micro-credential is a proof of the learning outcomes

that a learner has acquired following a short learning
experience. These Ilearning outcomes have been

assessed against transparent standards.

The proof is contained in a certified document that lists the
name of the holder, the achieved learning outcomes, the
assessment method, the awarding body and, where
applicable, the and the credits
gained. Micro-credentials are owned by the learner, can be

shared, are portable and may be combined

into larger

credentials or qualifications. They are underpinned by

quality assurance following agreed standards




The essence of an EU Standard

This information should offer verifiable, free
and secure access to data, which is available

over time, in order to support transparency and
recognition.

* Optional information




Building blocks for take-up of micro-credentials




Way forward

Consultation with

education +
training and labour

Commission
roposal for a
market prop

stakeholders Council

Recommendation
Open Public ‘ in December 2021
Consultation

closes on 13 July
2021

/
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“EUTOPIA

EUTOPIA LEARNING
COMMUNITIES SUPPORTING

FLEXIBLE LIFE LONG LEARNING
ACROSS BORDERS




EUTOPIA —the alliance

VRIJE
UNIVERSITEIT
BRUSSEL

Univerza v Ljubljani
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CERGY PARIS

UNIVERSITE

Universitat
upf Pompeu Fabra
Barcelona

UNIVERSITY OF
GOTHENBURG

vy

WARWICK

THE UNIVERSITY OF WARWICK



From embedded campuses to

connected learning “EUTOPIA
communities

 Teams of teachers, students and actors in society
connected through active learning processes;

* Cooperating across disciplines, borders and
institutions and inspired by real life challenges;

* Driven by existing best practices in teaching,
research and outreach to society.




Outcomes of the pilot experiment 3552
(education) " EUTOPIA

Ewropean University

FROM CONNECTED TO CONNECTEDNESS

Angouri and S’jegers, 2021
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“EUTOPIA

Ewropean University

Outcomes of the pilot
experiment (education)- cont’d

30 EUTOPIA labeled LUs emanating from present programs
Directly involving:

180 teachers, 30 teaching assistants and

900 students (based on a selection of 30 students per community)

participating in the pilot phase 2019-2022




Potential for life-long learning
“EUTOPIA

Ewropean University

 Connected learning communities: short term
learning efforts underpinned by
the quality control of full fledged degree
programs;

* Blended learning formats and platform;

* Research-based/Challenged based learning
aligned with needs of professionals and mature
students;

* LLL access an international network.




Existential doubts .... “£EUTOPIA
(of an educator dedicated to academia and S S
trained as an economist )

Implications: -Let’s imagine...

50% of a European university project (3 million € ) -6
university partners - goes into the direct costs of the

educational pilots gradually developing the 30 learning
communities over a period of 3 years.

> per year a partner university has an amount of 3 million €

divided by 6 partners divided by 3 years = 165.000 € per
year to participate in on average 15 communities (average
between 10 communities in the first year and 30
communities in the last year ) or some 11.000€ per
community/per year




EUTOPIA
Linguistic
Local vs. exot

A coalition is
necessary and a well

thought
contract based on
nd PR ek g2  theinterests of all

in Umea

parties involved and
benefiting of lifelong
learning

R N L)

reurrent emotional

3
T



CHALLENGING
CONVENTIONAL
THINKING

university

Life-long learning & micro-
credentials

Heli Harrikari, Tampere University, June 29th 2021



ECIU UNIVERSITY
VISION

European wide ecosystem based upon open
and inclusive collaboration connecting societal
stakeholders, researchers and learners

Playground for solving multi-disciplinary
challenges in entrepreneurial, innovative ways

Personalised learning and career opportunities

University model based upon co-creation



New business
models

Co-creation of
value

Employer
collaboration

Skills and
competences

Digitalisation,
data, Al

Customer
orientation




Individualized Life-
Long Learning
Pathways with
Challenges and
Micro-modules

Real-life challenges come from industry, society
and university on SDGs

Teams of diverse learners and researchers are
formed

Al assigns micro-modules to the challenges for
skills and competence development

Gained skills and competences are stored in a
digital competence passport

Micro-credentials accumulate into competence
passport (or in a degree)



NINE NEEDS FOR THE
SUCCESSFUL UPTAKE OF
MICRO-CREDENTIALS

Living common language

Commitment to rigorous academic standards

Stronger focus on demand driven and co-constructed
micro-credentials

Comprehensive programme of professional development
Targeted funding round to foster innovation

Significant investment in institutional taught leadership
Serious commitment to collaboration

Stronger community of European developers

Greater investment and commitment to research



Thank you!

university

The ECIU University is an EU-funded
initiative that creates a ground-
breaking and innovative educational
model on a European scale.

With the support of the The European Commission's support for the production of the ECIU University

Erasmus+ Programme content does not constitute an endorsement of the contents, which reflect the
. views only of the authors, and the Commission cannot be held responsible for
of the European Union any use which may be made of the information contained therein.



http://www.eciu.org/

Young Universities
for the Future °' Europe

YUFE

¢ .

ible learning environment

Co-funded by the

Erasmus+ Programme
of the European Union




‘ Young Universities
» forthe Eyture °f Europe
y,

Why do we need flexible
learning?




» Different learners have different needs -> flexibility
maximises the benefits overall

» Individualised approach connected with accessibility,
and therefore inclusion

» Acquiring meta-competences of autonomy, confidence
and responsibility



What does flexible learning mean for
the students?



» Recognition of informal and non-formal learning, not only for
access but also complementary to formal programme




» Flexible and diverse learning methods
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» Flexibility in programme R.UN.BF;E@'N\

design — enough electives SN 7 r—
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» Recognition of credits from 5 \T//

abroad

NON ACADEMIC PARTNERS
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-
‘ Young Universities
) » forthe Eyture °f Europe
How YUFE tries to make
this a reality?

o



» Taking (and combining) both online and
physical courses



» Combining academic and non-academic aspects of learning

(") Home g YUFE Catalogue ¢ Progress Tracker

Categories

Study at 10 universities all over Europe virtually Become a local abroad and learn new languages
or physically virtually or physically
Academic Courses Language Courses

> Which can be intra- or
extracurricular

Build new skills and competences and develop

an entrepreneurial and creative mindset
Professional Training Activities




» Individualised outcomes/rewards system

» Qutcome 2

» Qutcome 3

» Outcome 4




Young Universities
forthe Euture ° Europe

Thank you for your
attention!

Co-funded by the r
Erasmus+ Programme x
of the European Union




Co-funded by the
Erasmus+ Programme
of the European Union
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